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Group ‘C’ Departmental Promotion Committee (for selection and for - Not applicable.
confirmation) consisting of

1. Deputy Inspector General (Medical) —Chairman
Border Security Force

2 Commandant, —Member
Border Security Force

3. Chief Medical Officer/ Senior Medical Officer/ —Member

Medical Officer Border Security Force

{F No. ITMSM-PGT&'ESFMFIIEI
MUN KUMAR SAHU, Director (Personnel)
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 19th August, 2009
G.S.R. 124.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession

ofthe Union Public Service Commission, Receptionist Group ‘B’
post of Receptionist, except as respects things done or omitted

Post Recruitment Rules, 2004, in so far as they relate tothe
to be done before such supersession, the President hereby

makes the foll'-:;-w?ng rules regulating the method of recruitment to the post of Receptionist in the Office of Unioh Pubiic

1. Short title and commencement.—(1) These rules may be called the Union Public Service Commission
Receptionist Group ‘B’ Post Recruitment Rules, 2009,
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification sad scale of
attached thereto, shall be as specified in columns 2 to 4

age limit and qualifications,
and other matters relating to the post shall be as specified in col

3. Method of recrultment,
4. Disqualification.~—No person,—

pay.—The number of post, its classification and the scale of pay
of the Schedule annexed to these rules.

ete.—The method of recruitment age limit, qualifications
umns 5 to 14 of the said Schedule,

(a) who has entered into or contracted a mﬁgn&ﬁ:mhﬁngn spouse living; or

(b) who, having a spouse living, has entered into or contracted a

shall be eligible for appointment to the said post :

. Provided that the Central Government may,

law applicable to such persons and the other party
any person from the operation of this rule.

marriage with any person,

if smisfied that such marriage is permissible under the personal
to the marriage and that there are other grounds for so doing, exemp

5. Pawer to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so,
itmay, by order, for reasons, to be recorded in writing, relax any of the provisions of these rules with respect of any class

or category of persons.
6. Saving.—Nothing in these rules shall
required to be provided for the Scheduled Castes,

affect reservations, relaxation of age limit and other concessions

the Scheduled Tribes, ex-Serviceman and other special categories of

pmwuinammdmwiﬂtﬂmmﬂmimwdbyﬂnmmﬁmﬁmwtim in this regard.

SCHEDULE
Nameof  Numberof Classification Pay Bandand Whether Whether benefit  Age limit for direct recruits.
post post Grade Pay sclection  of added years
postor  of service admis-
non- sible under rule
selection 30 of the Central
post Civil Services
{Pension) Rules,
1972
n @ 3 4) (3) ©) ¥
I.Recep-  01(2009)  General Rs. 9300- Not Mot applicable Not applicable
tionist.  *Subject Central 34800 and applicable :
~ to variation Service, R 4200 .
dependent Group ‘B’
upon Non-
workload. Gazetted,
Non-

Ministerial
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Educational and other qualifications required fordirect ~ Whether age and educational Period of probation,

recrisifs, qualifications prescribed for if any.
direct recruits will apply in the;
- caae of promotees . .
. {8) ) @ (10}
Not applicable Not applicable ' ) " Notapplicable

Method of recruitment : whether by
direct recruitment or by promotion or *
by deputation or absorpition dnd per-
centage of vacancies to be filled by
various methods.

iti case n'fmr_ui;r_n;ht by promotion or deputation or absorption grades from
which promotion or deputation or absorption to be'made.

i

()

(12

Deputation or Absorption.

Deputalinﬁ or Absorption : Officers of the Central Government;

(8) (i) holding analogous posts on regular basis in the parent cadre or
Depatttient; or -

(i) with six years' service In the grade rendered after appointment thereto on
a regular basis in the Pay Band of Rs. $200-20200 with Grade Pay of Rs. 2800 or
equivalent in the parent cadre or Department; or

(b) possessing & Bachelors Degree from arecognised Univmlty or equivalent.
Note 1 : Perlod of deputation including. period of deputation in another

ex-cadre post hield immedistely preceding this appolintment in the same or other
organization or Department of the Central Government shall ordinarily not exceed

thiee years. The maximum age limit for sppointment by deputation shall be not

exceeding fifty six years as-on the closing date of receipt of applications,

Note 2 : For the purpose appointtient on deputation or absorption. The service
rendered on a régular basis by an officer prior to 1-1-2006 the date from which
the revised pay structure based on the-6th CPC recommendation has been
extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended baséd on the recommendations of the Commission
except where there has been merger of riore than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post (s) for which that grade pay or pay scale is the

norma) replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

‘Commission is 1o be consulted in making

recruitment
(13) (14)
Not applicable Consultation with Union Public Service

Commission is necessary.

2957 G093

[F. No. 39021/01/2009-Estt. (B))
SMT. SATI MOHANDAS, Under Secy.



