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Mew Delhi, the 18th March, 2011

G.S5.R. 106.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Union Public Service Commission {Motor Transport Supervisor) Recruitment

Rules, 1995, namely —

1. Short title and commencement.— (1) These rules may be called the Union Public Service Commission, Motor
Transport Supervisor Recruitment (Amendment) Rules, 2011,

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. In the Union Public Service Comimission (Motor Transport Supervisor) Recruitment Rules, 1995, —
(i} in rule 2, for the words “scale of pay”, the words “pay band and grade or pay scale” shall be substituted;
(i) for the existing Schedule, the following Schedule shall be substituted, namely .—
SCHEDULE
Mameof Numberof  Classification Pay Band Whether Whether benefit Age limit for
the post post and Selection of added vears of  direct recruits
GradePayor  post or service admissible
Pay Scale Mon- under rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
(1 (2) 3) (4) (3) (6) (7
Muotor 01%(2011)  General Central  Pay Band-2, Motapplicable  Notapplicable Mot applicable
Transport  *Subject to  Service Rs. 9300—
Supervisor  variation Group *B° 34800 plus
dependent  Non-Gazetted, Grade Pay
onworkload. Mon-Ministerial Rs. 4200

Educational and other qualifications required
for direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of Probation, if any

(8)

() (10)

Mot applicable

Mot applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputa-
tionfabsorption and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion or deputation or absorption, grades
from which promotion or deputation or absorption to be made

(11)

(12)

Deputation

Deputation :
Officers under the Central Government :

(a) (i) holding analogous posts on regular basis in the parent cadre or
department; or

(i) with six years” service in the grade rendered after appointment
thereto on regular basis in the Pay Band of Rs, 5200—20200 with
Grade Pay of Rs. 2800 or equivalent in the parent cadre or
department; or

(u) with ten years service in the grade rendered after appointment
thereto on a regular basis in the Pay Band of Rs, 5200—20200
with Grade Pay of Rs. 2400 or equivalent in the parent cadre or
department;

(iv) with eighteen years’ service in the grade rendered after
appointment thereto on regular basis in the Pay Band of
Rs. 5200—20200 with Grade Pay of Rs. 1900 or equivalent in the
parent cadre or department; and
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(12)

{b) having seven years experience in motor transport work, in posts
involving duties relating to use, care, custody, repair and maintenance
of vehicles under the Central Government: and

(c) having a valid driving licence for motor cars.

Desirable : Motor Mechanic Centificate from an Industrial Training
Institute.

Note 1 : Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall
ordinarily not exceed three years. The maximum age limit for appointment
by deputation shall not be exceeding fifty-six years as on the closing date
of receipt of applications.

Note 2 : For the purpose of computing minimum qualifying service for
appointment on deputation basis the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendation
has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendation of the Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal replacement
grade without any upgradation.

If a Departmental Promotion Comumittee exists, Circumstances in which Union Public Service Commission
what is its composition to be consulted in making recruitment
-(13) : (14)
Mot applicable Consultation with Union Public Service Commission necessary
for any relaxation or amendment of the provisions of these
Rules,

[F. No. 39021/12/2009-Estt. (B)]
RAKESH MOZA, Under Secy.

Foot Note : The Principal rules were published vide number G.S.R. 433, dated 30-9-1995 and subsequently amended by
number G.5.R. 103, dated 24-2-2001.,
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